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ARTICLE 1 - PURPOSE

This Contract is made between the City of Columbus, Ohio, hereinafter referred to as "City" and
AFSCME, Local 1632, and Ohio Council 8, American Federation of State, County and Municipal
Employees, AFL-CIO, hereinafter referred to jointly as the "Union".

The objectives of this Contract are as follows:

(A)

(B)

(©)
(D)

(E)

(F)

To achieve and maintain a satisfactory, stable and productive employer-
employee relationship and to promote improved work performance;

To foster a cooperative employer-employee relationship that will improve City
government efficiency and effectiveness and provide high quality service and
customer satisfaction;

To provide for the peaceful adjustment of differences which may arise;

To attract and retain qualified employees by providing benefits that are
competitive and fair;

To assure the effectiveness of service by providing an opportunity for employees
to meet with the Administration through their representatives to exchange views
and opinions on policies and procedures affecting the conditions of their
employment, subject to the Charter of the City of Columbus, ordinances and
resolutions of the Columbus City Council, resolutions of the Columbus Board of
Health (where applicable), Civil Service Commission Rules and Regulations,
State and Federal laws, and the Constitution of the State of Ohio and the United
States of America; and

To set forth the entire understandings and agreements between the parties
governing the wages, hours, and terms and conditions of employment for those
employees included in the bargaining unit as defined herein.

ARTICLE 2 - DEFINITIONS

"Active Service" means being present and able to perform the duties to which an

employee of the City of Columbus has been assigned.

“AWOL” means away without leave as defined in Section 24.1.

"Appointing Authority” means an individual, officer, commission, agency, board or

body having the power under the Charter or Columbus City Codes of appointment to, or
removal from, a position with the City.




"Calendar Week" means seven (7) consecutive calendar days starting on Sunday and
ending on Saturday.

"Call-Back Pay" means pay for an unscheduled work assignment which does not
immediately precede or follow an employee's scheduled work hours (this, for example, does not
apply to a prescheduled early call-in or in cases of overtime authorized as an extension of a
regular shift).

“Casual Employee” means an employee who is assigned on an on-call or as-needed
basis to supplement the work force and either: averages in the aggregate less than five hundred
(500) hours over the previous year; or, among whom less than sixty percent (60%) who worked
one year returned for the following year.

"Chief Steward" means a Union representative assigned to the department by which
he/she is employed and whose responsibilities are outlined in Article 6.

"Class or Classification” means a group of positions with the same descriptive title
having similar duties and responsibilities and requiring similar qualifications and which can be
distinguished from other groups of positions. There may be only one position in some job
classes or classifications.

“Class Action Grievance” means a grievance of the type outlined in Section 11.1.

“COBRA"” (Consolidated Omnibus Budget Recovery Act) means full-time employees
who terminate City employment, or reduce their hours to part-time, may participate in
continuation of specific health care benefits at their own expense pursuant to the federal
COBRA provisions. For employees with less than one (1) year of City service, only
comprehensive major medical and prescription drug benefits are subject to be purchased.
Employees with more than one (1) year of City service are eligible for comprehensive major
medical, prescription drug, dental care and vision care benefits which are subject to be
purchased.

"Compensatory Time" means time off with pay for authorized overtime worked in lieu
of salary or wages, calculated in accordance with Article 16 of this Contract.

"Continuous Service" means an employee's length of service as a full-time employee
of the City uninterrupted by a separation from City employment; provided, however, time in
unpaid status and/or part-time status shall be deducted from length of service.

"Daily Overtime" means premium pay at one and one-half (1-1/2) times regular pay
rates for time actually worked beyond eight (8) straight-time hours or more in a workday (for
example, daily overtime would apply after ten (10) straight-time hours of actual work for a
normal workday of ten (10) hours).

"Day" means calendar day unless otherwise specified.
"Demotion"” means a change to a classification which has a lower rate of pay.

"Division" means the Appropriation Unit for budgetary purposes.
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"Employee" means any member holding a bargaining unit classification who is not 1) a
uniformed employee of the Police or Fire Divisions within the Department of Public Safety; 2) an
employee of the Human Resources Department; 3) an employee of the Civil Service
Commission; 4) a confidential secretary of an Appointing Authority; 5) an employee who
regularly works less than twenty (20) hours per week during the course of a payroll year; and 6)
an employee who is in seasonal or temporary appointment.

"Extended lliness" means more than three (3) consecutive workdays, including the day
on which the holiday is celebrated, of injury leave, sick leave and/or disability leave.

"Floating Chief Steward" means a Union representative not assigned to a specific
department and whose responsibilities are outlined in Article 6.

"Full-Time Employee” means an employee who is hired to perform duties for the City
according to an established work schedule which includes not less than forty (40) hours per
work week and contemplates fifty-two (52) work weeks per year. "Full-Time Employee" includes
employees on full-time limited appointments of one year and employees who have been
employed for more than one year of consecutive full-time limited appointments.

"Operating Unit" means a department, division, facility or reporting location, whichever
is applicable.

"Operating Unit Seniority" means the employee's seniority in his/her classification
within the operating unit.

"Overtime" means time during which an employee is on duty, working for the City in
excess of regularly scheduled hours of work as set forth in Article 16. Overtime applies only to
that time authorized to be worked by an Appointing Authority in accordance with the provisions
of this Contract.

"Paid Status" means employment by the City in active service or authorized leave with
pay; for purposes of Article 16, paid status means time worked plus all paid leaves except for
sick leave, injury leave and/or disability leave.

"Part-Time Employee" means an employee who is hired to perform duties for the City
according to a work schedule less than forty (40) hours per five (5) consecutive calendar days,
and contemplates an average in the aggregate of more than 1040 hours in a year. Part-Time
Employee includes employees on part-time limited appointments of one (1) year and employees
who have been employed for more than one (1) year of consecutive part-time limited
appointments.

"Pay Period" means a two (2) calendar week period beginning on a Sunday and ending
on the second Saturday thereafter.

"Personnel Policy" means a policy or procedure which implements and clarifies
contract provisions regarding terms and conditions of employment for employees in the
bargaining unit in specific sections, reporting locations, divisions or department. It does not
include oral or written work direction on how to perform a specific job duty from a supervisor or
manager, or the exercise of other management rights under Section 3.2.
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"Post-Training New Hires" means an employee who has successfully completed the
requisite training period, but who may not have completed his/her probationary period.

"Pyramiding of Overtime" means the paying of a premium rate of pay above the
appropriate overtime rate.

"Position” means any office, employment or job calling for the performance of certain
duties and the exercise of certain responsibilities by one individual. A position may be vacant,
occupied part-time, or occupied full-time.

"Reemployment” means taking a position with the City following a break in continuous
service.

"Resignation” means the voluntary termination of employment of an employee, or
unauthorized leave for five (5) consecutive workdays.

"Retirement” means separation from City service which is not caused by resignation,
layoff or discharge, with application for retirement benefits approved by the Ohio Public
Employees Retirement System (OPERS) for an employee who (@) is sixty (60) years of age at
the time of separation with at least five (5) years of service under the OPERS system, or (b) is
fifty-five (55) years of age at the time of separation with at least twenty-five (25) years of service
under the OPERS system, or (c) regardless of age at the time of separation, has at least thirty
(30) years of service under the OPERS system, or (d) is approved for disability retirement
benefits by the OPERS.

"Seasonal Employees” means an employee who works a certain regular season or
period of the year performing some work or activity limited to that season and either: 1)
averages in the aggregate less than five hundred (500) hours over the previous year, or; 2)
among whom less than sixty percent (60%) who worked one (1) year returned to employment
the following year.

"Seniority" means an employee's uninterrupted length of continuous service within the
City, department, division or job classification, depending upon the issue involved.

"Separation from City Employment" means a termination of the employer-employee
relationship and includes resignation, retirement, discharge for cause, layoff and certification
termination resulting from the establishment of an eligible list. A layoff or certification termination
of thirty five (35) days or less, or resignation to immediately accept another position in the
employ of the City, shall not be considered a separation from City employment.

"SERB" means the State Employment Relations Board of Ohio.

"Shift" means the employee's regularly scheduled hours of work. In areas with multiple
shifts or twenty-four (24) hour operations, the early morning shift hereinafter is referred to as the
first shift, the late afternoon shift hereinafter is referred to as the second shift, and the late
evening shift hereinafter is referred to as the third shift.

"Steward" means a union representative assigned to the division by which he/she is
employed and whose responsibilities are outlined in Article 6.
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"Temporary Appointment" means that definition which is contained in the Charter of
the City of Columbus and related Civil Services Rules and Regulations.

“Union” means, for notification purposes, the current mailing address of the Local Union
Hall.

"Unpaid Status" means time an employee is on suspension, on leave without pay or is
away without leave. Leave without pay status resulting from either injury received in the line of
duty, approved disability coverage, or approved activities related to City-employee relations
shall not be considered to be unpaid status.

"Vacancy” means a position to be filled, as determined by management, that results
from one of the following circumstances: (1) an employee has separated from a position and the
appointing authority has decided to fill the position; (2) an increase in the total number of
positions in the class; (3) a reallocation of a position as approved by the Civil Service
Commission.

"Weekly Overtime - On First Regular Day Off" means premium pay at one and one-
half (1-1/2) times regular pay rates for time worked on the employee's first regular day off after
the employee has completed forty (40) hours in paid status in that work week (excluding sick
leave, injury leave and disability leave).

"Weekly Overtime - On Second Regular Day Off" means premium pay at two (2)
times regular pay rates for time worked on the employee's second regular day off after the
employee has completed forty (40) hours in paid status in that work week (excluding sick leave,
injury leave and disability leave). A Fourth shift employee’s second regular day off will start
twenty-four (24) hours immediately preceding the start of the first regular shift of the next work
week. Alternative work schedules shall establish when the employee’s second regular day off
occurs and therefore when double time pay will apply to overtime.

"Work Schedule" means an employee's days of work, hours of work and days off.

"Workweek" means a workweek as defined in Section 16.1.

ARTICLE 3 - MANAGEMENT RIGHTS

Section 3.1. Relation of Contract to Other Sources of Authority.

Nothing contained in this Contract shall alter the authority conferred by the Charter of the City of
Columbus, ordinances and resolutions of the Columbus City Council, resolutions of the
Columbus Board of Health (where applicable), Civil Service Commission Rules and
Regulations, State and Federal laws, and Constitutions of the State of Ohio and the United
States of America upon any City official or to in any way abridge or reduce such authority,
except as specifically provided in Section 11.8(A) and in Article 15 of this Contract. This
Contract shall be construed as requiring City officials to follow the procedures, agreements, and
policies prescribed herein, to the extent they are applicable, in the exercise of the authority
conferred upon them by law.




Section 3.2. Statement of Management Rights.

(A) The management and direction of work forces in the interest of maintaining and
improving efficiency in all municipal operations is reserved to the City, subject to
the provisions governing the exercise of these rights as expressly provided
herein. Except as expressly limited by a specific provision of this Contract and
except as limited by the laws referred to in Section 3.1 of this Contract, the City
retains the sole and exclusive right to: (1) plan, direct and control city operations
and the work of city employees; (2) hire, promote, demote, transfer (permanently
or temporarily), assign, layoff, recall and retain employees in positions within the
City; (3) discipline, suspend and discharge employees for just cause; (4) maintain
the efficiency of City operations; (5) maintain, expand, reduce, alter, consolidate,
merge, relocate, transfer or terminate work or other operations; (6) determine,
create, maintain, expand, reduce, alter or abolish the means, methods, materials,
processes, procedures, products, tools, equipment, locations or schedule of work
or other operations; (7) determine, maintain, expand, reduce or alter employees'
compensation or benefits; (8) determine, create, maintain, expand, reduce, alter
or abolish new or existing jobs; (9) determine, create, maintain, expand, reduce,
alter, abolish and enforce rules governing employee conduct and other
operations; (10) determine, create, maintain, expand, reduce, alter or abolish
hours, days or shifts of work; (11) subcontract work or other operations to outside
companies; and (12) take such other actions as the City may deem necessary to
carry out its mission.

(B) The enumeration of the City's rights, as set forth in this Article, shall not be
deemed to exclude other rights of management not specifically set forth herein
since the parties expressly agree that the City retains all legal rights to which it is
entitled as an employer and retains all other rights not otherwise covered by this
Contract, whether or not such rights have been exercised in the past.

Section 3.3.  Subcontracting.

In the event that the City exercises its right to subcontract, as set forth in this Article 3, the City
shall so notify the Union at least sixty (60) days prior to implementation of such subcontracted
work, except that this notice requirement shall not apply in cases of (i) emergencies; or (ii)
where the City could be harmed by having to comply with the sixty (60)-day notice requirement
due to unforeseen circumstances. The Union may request a meeting with the Director of the
Department of Human Resources or designee for discussion of the subcontracting decision.
The Union shall be permitted at such meeting to provide evidence that it would be more cost
effective for the City to continue to utilize employees of the bargaining unit to perform the work
in question. If it is the decision of the Director of Human Resources to continue with the
subcontracting decision for the work in question after the above described procedure has been
completed, or in the event the City sells, conveys or leases any current operation, the City shall
negotiate with the Union as to the effect on employees of the decision to subcontract work or to
sell, convey or lease the operation. However, such effects bargaining shall not delay or
otherwise affect the City's right to sell, lease, convey or subcontract under this Article 3.




ARTICLE 4 - RECOGNITION

Section 4.1.

Recoqnition.

(A)

(B)

(©)

Section 4.2.

The City hereby agrees to recognize the Union as the sole and exclusive
bargaining agent for the purpose of collective bargaining in any and all matters
relating to wages, hours, and working conditions of all employees in the
bargaining unit as described in Appendix A.

The Union hereby agrees to abide by the procedures and policies as set forth in
this Contract.

The Union shall provide to the Director of the Department of Human Resources
or designee an official roster of its officers and representatives that is to be kept
current at all times and to include the following:

Q) Name.

(2) Address.

3) Home telephone number.
(4) Division.

(5) Immediate supervisor.
(6) Union office held.

Bargaining Unit.

(A)

(B)

The bargaining unit means that group of City of Columbus employees meeting
the definition of a public employee pursuant to Section 4117.01 of the Ohio
Revised Code, serving in class titles included in Appendix A attached hereto, and
who are not: 1) uniformed employees of the Police or Fire Divisions within the
Department of Public Safety; 2) employees of the Human Resources
Department; 3) employees of the Civil Service Commission; 4) confidential
secretaries of the Appointing Authorities; 5) employees who regularly work less
than twenty (20) hours per week during the course of a payroll year; and 6)
employees who are in seasonal or temporary appointments.

If a dispute occurs between the City and the Union as to the inclusion or
exclusion of a classification from the bargaining unit, the parties will discuss the
matter and, if they are unable to reach agreement thereon, the parties agree to
submit the dispute to arbitration pursuant to the provisions of Section 11.5, Step
3.

Should another employee representative express an interest to the City to represent employees
to be assigned to the disputed classification, and file a petition with SERB requesting a unit
clarification determination with respect to the inclusion or exclusion of the disputed classification
from its bargaining unit, the City will notify the Union (AFSCME) upon receipt of the petition from




SERB. If the Union (AFSCME) so desires, it may file a Motion to Intervene with SERB to
represent employees to be assigned to the disputed classification.

Section 4.3. Job Classifications.

The City shall make available to the Union copies of classification specifications for all
classifications in the bargaining unit. Any changes in Civil Service rules shall be provided to the
Union at the earliest possible time prior to the effective date of such changes.

The City, through the Civil Service Commission (CSC), may create, modify, or merge
classifications and place abolished classifications in moratorium. The CSC will provide the
Union with copies of proposed classification specifications, whether newly created, merged or
modified at least fourteen (14) days before the Commission meeting where the proposed
classification specifications will be on the Commission agenda.

Additionally, the Department of Human Resources will determine a proposed pay range for the
affected classifications and shall notify the Union. Should the Union dispute the proposed pay
recommendation of the City it shall request to bargain. Negotiations shall not exceed thirty (30)
days. If the parties are unable to resolve their differences through negotiations, they shall submit
unresolved issues through arbitration pursuant to Section 11.5, Step 3, of this Contract. The
matter shall be submitted to a mutually agreed upon arbitrator knowledgeable in classification
and compensation matters.

ARTICLE 5 - UNION SECURITY AND RIGHTS

Section 5.1. Dues Deduction.

(A) The agreement of membership between the Union and the members should
determine the manner in which Union dues shall be deducted from the payroll.
Members of the Union or an employee who authorizes deductions may withdraw
from the payment of dues, initiation fees, and assessments during the thirty (30)
to forty-five (45) day period prior to the expiration of this Contract or after the
stated expiration of this Contract (without regard to extensions) and prior to the
commencement of a new Contract by giving written notification by Certified Mail
to the Director of the Department of Human Resources or designee and the
Union twenty (20) days prior to the effective date of the revocation.

(B) The City agrees to deduct Union membership dues once each month from the
pay of any employee requesting same. If a deduction is desired, the employee
shall sign a payroll deduction form, which shall be furnished by the Union and
presented to the appropriate payroll clerk within sixty (60) days of the date of
signature.

© The amount to be deducted shall be certified to each payroll clerk by the
Treasurer of the Union. One (1) month advance notice must be given each
payroll clerk prior to making any changes in an individual's dues deduction. The
City agrees to furnish the Comptroller of AFSCME Ohio Council 8 a warrant in
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(D)

(E)

(F)

(G)

(H)

Section 5.2.

the aggregate amount of the deduction with a listing of the employees for whom
deductions were made.

Authorization for payroll deduction is not compulsory and employees who
voluntarily sign authorization cards do so with full and complete knowledge that
what they are doing is only one (1) method of paying their Union dues. The City
shall in no way influence or attempt to influence members of the Union in their
payment of dues by payroll deduction.

Deductions under this Section 5.1 shall be made during one (1) pay period each
month; if a member's pay for the period is insufficient to cover Union dues after
withholding all other legal and required deductions, the City will make a
deduction from the pay earned during the next pay period. In the event a
deduction is not made for a member during any particular month, the City, upon
verification from the Union, will make the appropriate deduction in the following
month.

The deductions made under this Section 5.1, accompanied by an alphabetical list
of all employees, shall be transmitted to the Union no later than ten (10) days
following the end of the pay period in which the deduction is made, if so
approved by the City Auditor.

The procedure for dues deduction as specified in this Section 5.1 shall be
approved by the City Auditor, and the Auditor reserves the right to determine the
authenticity of any dues deduction authorized herein.

The City shall provide the Union with an alphabetical list of names and addresses
of all bargaining unit employees, including hire date and classifications, on July 1
of each calendar year. The Director of the Department of Human Resources or
designee will receive an alphabetical list of all employees who do not utilize the
dues deduction in the payroll system but pay directly to the Union. This list will be
provided to the Director of the Department of Human Resources or designee on
July 1 of each calendar year.

Fair Share.

(A)

(B)

All bargaining unit employees who are not members in good standing of the
Union, shall be required to pay a fair share fee to the Union as a condition of
continued employment.

All bargaining unit employees who do not become members in good standing of
the Union shall be required to pay a fair share fee to the Union effective sixty-one
(61) days from the employee's date of hire or the effective date of this Contract,
whichever is later. The fair share fee shall be certified to the City Auditor by the
Union. The deduction of the fair share fee from any earnings of the employee
shall be automatic and does not require written authorization for payroll
deduction.
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(©)

(D)

(E)

Section 5.3.

Payment to the Union of fair share fees deducted shall be made in accordance
with the regular dues deductions as provided in Section 5.1. The City Auditor
shall provide the Union with an alphabetical list of names, social security
numbers, and addresses of those employees who had a fair share fee deducted
along with the amount of the fair share fee deduction.

The Union expressly agrees to ensure full compliance with the constitutional
rights of fair share fee payors as set forth in Chicago Teachers Union v. Hudson,
106 U.S. 1066 (1986) and other Sixth Circuit and United States Supreme Court
decisions. Upon giving notice to the City of changes in the fair share fee, the
Union will advise the City in writing of the steps it has taken to ensure continued
compliance with the constitutional rights of fair share fee payors as set forth in
Chicago Teachers Union v. Hudson, 106 U.S. 1066 (1986) and other Sixth
Circuit and United States Supreme Court decisions, and will give the City
reasonable access to information to enable the City to verify that the Union's fair
share fee procedures comply with applicable Sixth Circuit and U.S. Supreme
Court decisions.

Disputes between fair share fee payors and the Union regarding fair share fees
shall be processed under the Union's internal dispute resolution procedure and
are not subject to the grievance and arbitration procedure of this Contract.

Union Indemnification.

The Union hereby agrees that it will indemnify and hold the City harmless from any claims,
actions or proceedings commenced by an employee against the City arising out of deductions
made by the City pursuant to this Article.

Section 5.4.

Precedence of this Contract.

The City agrees not to enter into any agreement or contract with City employees covered by this
Contract, individually or collectively, that in any way conflicts with the terms and provisions of
this Contract. Any such agreements shall be null and void.

Section 5.5.

Bulletin Boards.

(A)

(B)

The City will erect bulletin boards for exclusive use by the Union and place them
in appropriate locations. Notices shall be restricted to the following:

Q) Notices of Union elections;

(2) Notices of Union meetings;

3) Notices of Union appointments and results of Union elections;
(4) Notices of Union recreational and social affairs; and,

(5) Such other notices as may be mutually agreed upon.

Any change in the location of such bulletin boards shall be approved by the
Appointing Authority and the Union President or their designated representatives.
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© Notices of announcements shall not contain anything political or controversial or
anything reflecting upon the City, any of its employees or any labor organization
among its employees. No material, notices or announcements, which violate the
provisions of this Section 5.5 shall be posted. The Director of the Department of
Human Resources or designee and the Union President shall be responsible for
dealing with violations of this Section 5.5.

Section 5.6. _Solicitation of Membership.

Solicitation of membership or other internal Union business shall be conducted during the non-
duty hours of all employees concerned; provided, however, that a representative from the Union
shall be permitted to attend any established City, department or division orientation sessions for
new hires into the bargaining unit for the purpose of making a presentation on behalf of the
Union.

Section 5.7. PEOPLE Checkoff.

The City of Columbus will deduct voluntary contributions to the American Federation of State,
County and Municipal Employee International Union’s Public Employees Organized to Promote
Legislative Equality (PEOPLE) Committee from the wages of an employee upon receipt from
the Union of an individual written authorization card voluntarily executed by the employee.

The contribution amount will be certified to the City by the Union. Money deducted shall be
remitted to the Union no later than ten (10) days following the end of the pay period in which the
deduction is made, if so approved by the City Auditor. Payment shall be made to the Treasurer
of PEOPLE and transmitted to Ohio Council 8, AFSCME, AFL-CIO, 6800 North High Street,
Worthington, Ohio 43085. The payment will be accompanied by an alphabetical list of the
names of those employees for whom a deduction was made and the amount of the deduction.
This list must be separate from the list of employees who had union dues deducted and the list
of employees who had fair share fees deducted.

An employee shall have the right to revoke such authorization by giving written notice to the City
and the Union at any time.

The City’'s obligation to make deductions shall terminate automatically upon receipt of
revocation of authorization or upon termination of employment or transfer to a job classification
outside the bargaining unit.

All PEOPLE contributions shall be made as a deduction separate from the dues and fair share
fee deductions.

ARTICLE 6 - UNION OFFICERS, STEWARDS AND REPRESENTATIONS

Section 6.1. Authorized Union Representatives.

Employees of the City who will be recognized as representatives of the Union and who will be
authorized to conduct union business on City time as specified in this Article 6 shall be limited to
the following:
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Union President
Union Vice-President

Chief Stewards - This category of Union representatives shall consist of nine (9)
individuals to be selected by the Union President. These nine (9) individuals shall
include two (2) Floating Chief Stewards. The Floating Chief Stewards shall have
authority to represent the Union in all Departments of the City only in the absence of a
designated Chief Steward. The other seven (7) Chief Stewards will be limited to
representing bargaining unit employees in the following department groupings:

1 from the Department of Public Safety

1 from the Department of Public Service

1 from the Department of Public Utilities

1 from the Department of Recreation and Parks

1 from the Department of Development

1 from the Departments of Technology and Finance and Management; and the
Offices of the City Auditor, Treasurer, and City Attorney (to be selected from
among the employees in these areas)

1 from the Department of Building and Zoning Services

The Chief Stewards for each of the above-listed seven (7) department groupings shall
be employed in the Department or Department group they are representing.

Stewards - This category of Union representative shall consist of thirty-eight (38)
individuals to be selected by the Union President from among the bargaining unit
employees in the following departments and in the numbers specified below for each
department(s)/division(s):

Departments of Technology and Finance and Management; and the Offices of
the City Auditor, Treasurer, and City Attorney

1 Steward - Technology, Auditor, Treasurer,
Finance and Management and City Attorney
1 Steward — Facilities Management

3 Stewards — Fleet Management

Department of Public Safety

2 Stewards - First Shift
1 Steward - Second Shift
1 Steward - Third Shift
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Department of Public Service

1 Steward — Parking Violations Bureau
3 Stewards — Refuse Collection
7 Stewards — Planning and Options
Mobility Options
Design and Construction

Department of Public Utilities

2 Stewards - Power and Water (Power)
5 Stewards - Sewerage & Drainage
7 Stewards - Power and Water (Water)

Department of Recreation & Parks

3 Stewards

Department of Development

1 Steward

The Stewards for each of the above-listed departments/divisions shall be employed in
the department/division they are representing.

The names of all Union officers, Chief Stewards and Stewards and the particular
departments/divisions each of them represents shall be furnished to the Director of the
Department of Human Resources or designee and the Appointing Authority or designee
by the Union. This list shall be kept current by the Union at all times. If a Chief Steward
or Steward's name is not listed, he/she will not be recognized as an authorized Union
representative and will not be accorded the privileges of those positions as set forth in
Section 6.2 below.

Section 6.2. Union Business that Authorized Union Representatives may Conduct on
City Time.

Authorized Union representatives as defined and limited by Section 6.1 shall be permitted to
conduct the following Union business on City time, subject to the scheduling provisions of
Section 6.3.

Stewards - Stewards shall be limited to investigating grievances or alleged grievances
raised by employees of the bargaining unit at their work location. Stewards may also
draft, review and refer grievances to their Chief Steward for filing and further processing.
The Stewards may not conduct any other Union business on their work time or the work
time of the employee(s) seeking assistance with a grievance. Stewards may not leave
their assigned work location to conduct any of the Union business as referenced in this
paragraph (they may not, for example, go to the Union Hall to research or investigate a
grievance).
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Chief Stewards - Chief Stewards shall be limited to the following matters. Only one (1)
Chief Steward may be present at any of the events enumerated in (1) through (7) below,
unless they are a witness or a grievant.

1) Investigate and draft grievances in those work areas that do not have a
Steward on site or when the assigned Steward is absent;

(2) Review all grievances drafted by subordinate Stewards and file all
grievances at Step 1;

3) Attend, as the Union's representative, Steps 1 and 2 grievance hearings;

(4) Attend investigatory interviews of the employee who is the focus of the
investigation provided under Article 10.

(5) Attend other meetings at the specific request of an employee where the
employee reasonably believes the meeting may lead to disciplinary
charges;

(6) Attend disciplinary hearings conducted under Article 10 with the Union
President; and

(7) Respond to extreme emergencies involving the health or safety of a
bargaining unit employee.

Conducting investigatory interviews of the employee who is the focus of the investigation
pursuant to Article 10 shall be coordinated with a Union representative if requested by
the employee. Step 1 grievance hearings shall be coordinated with the Chief Steward.
The Chief Steward for each department shall be limited to handling the above matters
within his/her assigned department. The Floating Chief Steward(s) may also provide
coverage for a Chief Steward in the event of unavoidable conflicts or leaves of absences
of a Chief Steward.

Time spent by a Chief Steward or Steward conducting Union business outside their
regularly scheduled duty hours shall not be considered time worked for any purpose, nor
shall it be compensated by the City in any way. Time spent by employees meeting on
Union business outside their regularly scheduled duty hours shall not be considered time
worked for any purpose, nor shall it be compensated by the City in any way (for
example, time spent by a third shift employee meeting with a Chief Steward in his/her
department on first shift).

Union Vice President - The Union Vice President shall conduct second (2) step
grievance hearings; act in the place of the Union President or Chief Stewards, as
needed; attend labor/management meetings and other related functions.

Union business, other than that mentioned above, shall not be conducted by a Steward or any
other employee on City time. Union business that is specifically permitted by this Contract to be
conducted on City time shall be scheduled to minimize interference with the work assignment of
the Chief Steward, Steward or any other employee.
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Section 6.3. Procedures for Scheduling, Approving and Monitoring Time Off to Conduct
Union Business.

Union business, other than that specifically mentioned in this Article 6, shall not be conducted
on City time. No Union matter of an internal nature shall be conducted during duty hours or
overtime work. Only the Chief Steward may respond to matters involving extreme emergencies
affecting the health or safety of a bargaining unit employee.

Union business, which is specifically permitted by this Article 6 to be conducted on City time by
the Union’s representatives as defined in this Article 6, shall be scheduled to minimize
interference with the work assignment of the Steward, Chief Steward and/or employee being
assisted. This will be accomplished by requiring a Union representative to complete a Request
for Leave for Union Business Form (see Appendix D) before attending to Union business on
City time (regardless of whether attending to the Union business requires the Union
representative to leave his/her work location). Responding to short telephone inquiries or in-
person conversations initiated by others shall be the only exception to the prior approval
requirement (although such time shall be reported in the aggregate at the end of the day on a
Request for Leave for Union Business Form). This form shall specify the Union activities, which
are within the particular Union representative's jurisdiction with which to deal (as specifically
provided in this Article 6). The form shall be submitted as far in advance as possible to the
Union representative's designated management representative for approval before attending to
Union business. In addition, the Union representative shall contact the designated management
representative of the employee seeking assistance to schedule an appropriate time to discuss
Union business, with due regard to the demands of the workplace if such assistance is provided
during the duty hours of the employee involved. In the event of a bona fide emergency where it
is impracticable for the Union representative to submit the Request for Leave for Union
Business Form in advance, such form shall be completed and submitted immediately after
attending to such emergency situation, with an explanation of the emergency circumstances
involved and the time spent attending to them.

Union business leave shall be submitted to payroll as is the case with any other leave form, and
shall be tracked in the payroll accounting system like any other leave of absence. The Union
President and the Director of Human Resources or designee shall both be provided with
periodic reports by the City Auditor's Office through the payroll system of the time spent on
union business leave by individual stewards and chief stewards.

Any alleged abuse of this Section 6.3 or of Article 6 by the City or the Union shall result in an
immediate meeting between the Director of Human Resources or designee and the Union
President.

Section 6.4. Access to Work.

The Chief Steward, a representative of Ohio Council 8, and the President or Vice-President of
the Union may consult employees in the assembly area before the start of and at the completion
of the day's work. With the approval of the Director of Human Resources or designee and
notification to the Division Administrator, these same individuals shall be permitted access to
work areas solely for the purpose of adjusting grievances, assisting in the settlement of disputes
or carrying into effect the provisions and aims of this Contract. This privilege is extended subject
to the understanding that such access will not in fact interfere with work time or work
assignments. Any suspected abuse of these privileges shall be resolved through a meeting of
the City and the Union.
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Section 6.5. Privileges of the Representative of Ohio Council 8 and Union President and
Vice-President.

The representative of Ohio Council 8, and the President and Vice-President of the Union shall
have the privileges accorded to a Chief Steward by this Contract. Any suspected abuse of these
privileges shall be resolved through a meeting of the City and the Union.

Section 6.6.  Transfer of Union Representatives.

Stewards, Chief Stewards and Union officers shall not be assigned or transferred to a new
location unless suitable and satisfactory reasons exist to warrant such an assignment or
transfer. Such reasons will be discussed with the Union President in advance by the Appointing
Authority or designee.

Section 6.7. Release Time for Union Conventions, Seminars.

Union business leave with pay shall be granted for up to eight (8) persons from Local 1632 to
attend Union seminars, Union conventions or educational seminars. Such leave shall not
exceed four hundred (400) hours collectively per calendar year and shall be permitted with the
prior approval of the Director of Human Resources or designee. Request for such leave shall be
submitted well in advance using the Request for Leave for Union Business Form (see Appendix
D). Further, joint trainings and the number of Union representatives attending said joint training
must be agreed upon by the City and the Union and shall not be charged to Union leave.

Section 6.8. Release Time for Union President and Vice-President.

The President and Vice-President of Local 1632, upon election to their post and as long as they
continue in that post, will be permitted to devote their full time during the workweek to Union
matters while continuing in their City job classification(s). The Union President's and Vice-
President's entitlement to their hourly wage, fringe benefits and seniority accrual will continue as
though they were performing their normal job-related duties. The President and Vice-President
of Local 1632 will not, however, be eligible to receive overtime or holiday-worked pay.

Section 6.9. Release Time for Union Bargaining Team.

Prior to the first session of negotiations, the City’s Chief Negotiator will meet with the Presidents
and Vice-Presidents of Locals 1632 and 2191 to determine the size and composition of the
Union's negotiation team. Union bargaining committee members who participate in negotiations
with the City shall be paid for time lost during regular working hours to attend such meetings.

Section 6.10. Special Union Leave Without Pay.
Upon request of the Union, the City will place up to two (2) full-time Union representatives on
administrative leave without pay for periods not to exceed one (1) year.

Section 6.11. Proper Authorization for Release Time Required.

The privileges listed above do not authorize any Union representative to be absent from his/her
job or work without proper notification to and authorization from a designated management
representative and any other authorization required under this Article, which authorization will
not be unreasonably withheld to delay the Union's compliance with time deadlines.
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ARTICLE 7 - JOINT LABOR-MANAGEMENT COMMITTEES

Section 7.1.

Quality of Working Life Program.

(A)

(B)

(©)

(D)

Section 7.2.

Purpose. The Quality of Working Life Program is a way to provide an opportunity
for discussion, experimentation, and improvement of all areas of the City. It is
designed to help employees better understand the function of municipal services
and the relationship between these services and the employee's role in
maintaining, delivering and developing those services. Effective and efficient
public service is a responsibility shared by employees and management; and
increased sharing of these responsibilities will engender better public service.
The City and Union incorporate by reference the Memorandum of Mutual Trust
dated July 1984.

QWL City-Wide Committee. A City-Wide Quality of Working Life Committee (the
"Committee") is responsible for defining and interpreting the procedures used
within the Quality of Working Life Program. Membership on this Committee is
restricted to the following: the Mayor or designee, the City’s Chief Negotiator or
designee, the Director or designee of each department participating in the QWL
Program, the Regional Director of AFSCME, Ohio Council 8 or designee, the
President of Local 1632 or designee, the President of Local 2191 or designee,
and one Union representative from each department participating in the QWL
program.

QWL Subcommittees. The Committee may establish Quality of Working Life
subcommittees in reporting locations with bargaining unit employees.
Membership on these subcommittees will conform to rules of membership
established by the City-Wide QWL Committee. These subcommittees may
propose improvements or modifications specifically confined to their reporting
location. All such proposed modifications are subject to approval by the City-
Wide QWL Committee.

Scope of QWL Program. Neither the Committee or any subcommittee shall have
authority to change or abridge the intent or spirit of contractual provisions which
prevail through this Contract. Further, disputes which have been submitted
through the grievance procedure shall be beyond the scope of the QWL
Program.

Health and Safety Committee.

(A)

General.
Q) There shall be a Joint Labor-Management Health and Safety Committee.

The Union representatives shall be selected by the Local Union
President.
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(2)

(3)

(4)

(5)

(6)

(7)

The Joint committee shall request the Occupational Safety and Health
Programs Administrator or the City’'s Occupational Health and Safety
Program to perform the following functions, as needed:

€)) Make or cause to be made periodic inspections of the various
work locations when necessary.

(b) Make recommendations for the correction of unsafe or harmful
work conditions and the elimination of unsafe or harmful practices.

(© Upon specific request, review and analyze reports of work-related
injury or illness, investigate causes of same, and recommend
rules and procedures for the prevention of accidents and disease
and for the promotion of health and safety of employees.

(d) Promote health and safety education.

(e) Request that the Safety Office investigate any worker exposure to
potentially dangerous substances, fumes, noise, dust, etc.

() Receive in writing the identification of any potentially toxic
substance to which the workers are exposed together with
material data sheets, if any, upon specific request.

The City shall keep minutes of all meetings and provide Union
representatives with copies.

The City shall pay Union members of the Committee at their regular rate
for all time spent on Committee business, including time spent in
meetings and training.

The Committee may ask the advice, opinion and suggestions of experts
and authorities on safety matters. The Committee shall have the right to
call to the work location such experts and authorities, as well as
International Representatives of the Union, and they shall be permitted to
make such examinations, investigations and recommendations as shall
be reasonably connected with the purposes of the Committee.

The City and Union committee co-chairs are responsible for creating the
meeting agenda. Provided there is a specific agenda, the Committee
shall meet bi-monthly, unless the parties agree to meet at different times.
The agenda shall be distributed to committee members at least seven (7)
days prior to committee meetings. The City and Union commit to having
the human resources, health and safety personnel and Union officers
present at committee meetings who have the information and authority to
resolve agenda items.

Any safety emergency shall be immediately reported to Department or
Citywide safety personnel.
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(B) Health and Safety. The safety of employees is a mutual concern of the City and
the Union. The Union will cooperate with the City in encouraging employees to
observe applicable safety rules and regulations.

(1) It shall be the exclusive responsibility of the City to provide for the safety
of its employees by providing safe work conditions, safe work areas, safe
work methods and appropriate safety equipment when such equipment is
required in connection with the employee's job duties.

2 The City retains the exclusive responsibility to provide a safe and
healthful work place and conditions of employment.

3) To the extent the Union has acquired certain participatory rights in the
preceding subparagraphs of Section 7.2; it is not the intent of the parties
to diminish the City's exclusive responsibility or to make the Union and/or
its officers, agents, or representatives liable for any employee's job-
related injury, illness or death.

(4) During the term of this Contract, the City may form a city-wide labor—
management committee. If such a committee is formed, Union
membership shall be proportionate to the membership of each respective
participating bargaining unit. City members of the committee shall not
exceed the total number of union members. Once such a committee is
operational it shall replace the current committee.

(5) Employees shall have the right and responsibility to report unsafe
equipment and/or working conditions first to their designated person at
each work location and then to a representative of the city-wide safety
office.

Section 7.3. General Labor-Management Meetings.

The parties agree to continue the Joint Labor\Management Committee. The City agrees to meet
with the Union upon request to discuss matters of mutual interest relating to the employees
covered by this Contract. The Union shall be entitled to not more than five (5) representatives
with no loss of pay to attend the meeting.

Section 7.4. Insurance Committee.

The parties agree to continue the joint labor-management insurance committee to provide a
forum to discuss concerns regarding insurance. The committee will meet when the Union or the
City requests such a meeting. During the term of this Contract, the City may establish another
joint labor-management insurance committee and invite members of other bargaining units to
participate. If other bargaining unit representatives agree to participate then union membership
shall be in proportion to the size of the bargaining units participating. Upon the operation of the
new committee, the current committee shall cease to exist